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Read K&H., mainly. I just criticize a little.

1. What is labor? All useful human effort

K&H., & Kiek, talk about a small segment -org.
labor at that.- AMA, Bar Ass.~ & not all org.

as the rest

15 m

ofas had no

out of 60m.

or
Where ?

Big oversight.

Consider effects. Closed & open professions.

labor says lets repeal equingul principle

Org.
Pushing other laber out to lower margins in otherprofessions.

other areas for unions strong in some areas, not in others.

problems.
Hooey about "wage-earing class", 200gnold.

People hr bn writingfor others since dawnof hist.
before.

ancestors hu bn than thisall

Forgotten

Voted Repub, & for T-H.

union, etc.

Hen mam today diff.from

Various ways of pushing

labor.

'30s: the

Hi min.wage reg. (lawofdim. returns)

unog. laborer.

men out: outnight exclusion, electricians



2. What determines wages of laber? More in 202.

Is MP - what last man adds to total.
the
or men start own businesses, ason

Due to dim. net.,
Employers bid

How A Roboupoder MP of labor?

1. More land

2. Use what we have better -vest possibilities

to labor.
?. Create cap, complementary

better -
purposeofwholecourse.

4. Org.

3. Influence of

Berry

c .

"

more.

a. What are unions.

b Howb.

hi

ec .

unions.w

Universal - Koff, I
Craft

more complements, thehigher wages.

How operate ?

-AFF, Gompers - Green -Meany.

Industrial - € 70 , Lewis -Murray - Reather

IWW

Even an

Insulate membersfrom gurl laber mkt.

Thus naise some, lower others.

wage requirement.

frontier.

'Hose open shop is "closed", empl. limited, by

Collective banig; "socialpressure" (w.leadpipes)

Strike, picked, togest, subotage, politics,
control

techniques

now
weakenedbyfed.&stareleg.

Employers
Lockout, Hacklist, at-nikebreakers, injunction, yellow -day, emigrate.

(runawayshop)Cap is hard to catch, like greased pig.



d. Politics.
Proved unenforceable.a. 8 hr. dam . Old goal oflave -Manylaws,from1868om.

gradually, as productivity, hence wager, rose. employers

b. 1935 Wagner Act, legalized collective bang, NLRB setup to enforce

c. 1938, Fain faber StandardsAct.

4.

Came
forfid more

d . 1947

men.

Why?

Min wage.
Max hrs- time&t for

Union contral. Local vs Nat.

Likze fed.gort:
Loca'sstrong. Jurisdictional disputes

CIO

Faber-Mgmt Relations Act ( T-H)
Outlawed closed shop

postivar•twar so-n

locals create nat., nat. creates more

over 8ms.

5. What harm are uniom ?
Reduce mobility.Seal off

Oppose productivity, new

2.

a, 4 polit. support

b. Prevent employers escapig by emigration.
6,

consumers'

Rat.... startethan
Cost of strikes. Toall,notjustmen.

Mnpze some ind-y₁
confuse lines of authority. are too

Throw weight around, abusepomer

locals.

some trades.
techniques, Painters vs widebrushes & rollers. Antiquated

bldig codes. Oppose time Imotion- in extreme,isfeatherbedding.
id

"Nursing"jobs.
Longshoremen e.g.

ind-y widebang. Teamsters

buying cheaper elsewhere.

many

as

Craftgilds,of
History: unions asoldas ind- l'emplint . Flemish & Florentine weavers.^ Steated

into new trade routes, orputting out systemEng,e.g.
Drovecap.

cooks already



6. Whatgood

7.

are unions ?

Enhance self- respect of;men, us employer ? Make employer

b. Raise
treat like humans, Even ifpaternalist, union better. Raise morate,

wages, for members make feel likegroup members.
Frighten other employersother employers into paying

6. Force mgmt
to be more

d. Communicate desires & grievances to employer.
safety devices

soc.sec.for members

f. Political counterweight to big campaign contributors

a.

e.

Mobility

Can reconcile by his open groups.
us group membership, 2 ideals often conflict's

frighten many to cling

When can union A wages

to cling to petty vested int.

From employer.

2
to pay higher wages. Is oftenpossible

employer. Insist on
effic.,

But K- 7-Willys, voted -10 %

more

Unions close em

of fixed; & w. hiprop. inc . Rwy, e.g.
cut .wage

e

b. Consumer? of inclast. demand, & no comp-n

bgng

ind-y wide



7. Unions lead to soc-sm ?

Iww, haput.
al something to conserve "?

it takes over.
But deadlocks, gov't

8. Tend to equalize ine ?

Not aming laber.
into selfish groups.

Tacomaus

Seattle

Improve some, hent others! Split laber

So " Who speaks forman "?



So laber is exploited,often. Are unions any answer?

Collective bung:

ch.27god) 1. Equing21

2. Effic.
a. Equinget.
b. Strikes, boycotts

Idary disruption.
Deadlocks -gp (something to it,
Reaction - slowdown,"lumpofwork " theary. (Try to reduce supply
Jurisdiction Disprates. Fearherbeddig.

3. Lead to socialism ?

something to conserve.
But deadlocks.

4. When successful ?
Demandfor laber inclast. (doctons, lowyers)

i.m. Mapy
ii
in
ivm

whole ind, make ita
oy
2hframgntfirm .
Cap.

mimpy

dim. returns.

Thus redistribute in theirfavor.

can't escape. - unlike A.J. Higgins.

or consumer?
bor Does union gain from employer

Depends
If demand elastic, &supply of other resources

inclastic, from employer.
Opp., from cons.

5. Final result : union & industry combine, jointly mapze vs public.
Peuther to contrary: guaranteed annual wage, not wage rate. Forces production.



How I allwages ?

How do that?

wages? 4productivity,

Conquer moreland.
Use land better

Create capital

Organize

Inventions. -

el.

productivity, laber

not

kissporpor tradeproducts of 2 home acres

produce athome.

(No - cam

~specialization,
better- better roads, more

labor saving,

Business unions " vs idealistic unions.

Local is not authority.
Mixed. Wildeats.

Must a union have " closedshop " to have

- can have min. wage

but land-saving. Trade is landsaving

for what wd take 4 acres to

Why

runnt away

opp.

- or "Internat. "

Tac. tract.

Locals create nat, nat. creates more

us south.
does not want to unionize

anypower.

locals- eg.

Hoton etc.

as it was to south. & raise ps,

C70, post won offensive

other ind.? Keep cap.from
whole ind.



Laber weapons:

Strikze lis sitdam scrite legal?)
Picket

Boycott ( 2dary boycott legal ?) (gurly not)

Sabotage

Politics

Types ofunion.

craft (name some -

Industrial

"Leber " -K ofL.

me - wherewhere most common, Hog trades.

AFL, CIO, KL, IWW ; Indep.s

c .

C

"Internat. " -allover would ?

c. 7mAff
C90

Radical vs Conservative. Are unions radical? Vested int.

60 m laterforce

Gompers, Green, Meany

Lewis, Munay, Reuther

(Onti-unionshy)Open shop, union shop, closedshop

^.̂ .;

Is there justso muchwork togo

Labor as mapy. "Mersing" job.
Min wage& maxhis laws

135 Wagner der, legalized collectivelyng- setup NLRIS to encourage it.

around

AMA?

Unions-wentout,mostof'em,
Company
with '35 Wagner det, whichser elections,

Inheritance.



Finally

8 tr day- mam lanspassed, from 1868 on,

camewhen labor wantedit, bes better off.
1938, Fair Labor Standards Act - maxhrs,

40ms/uite. Many exceptions, but much enforced.

"Make work "

Lincoln Electric, bonus payments.

+
~- >

The strike as weapon - destructive. Leads to govt control,& ownership.

Why involve force? Tokeep out strikebreakers, other workers.

empl. - shows need to discuss M., saving,
Effect on empl.

etc.

Output is perishable

~- Firm is nich

Employer

Read book for basic facts. Here, discuss.

~ -\-When propitions to strike ? - Limits to leber movement. Newkindofpurt.prop.

Hi fixed costs

Spoiling, othergoods

Finm's demand elastic - willlose business to others. No-

+ Employer

but unenforceable.

min pay

no

Time& ½ for one

not

won't reduce empl

latent demand will buildup.

mgnt. Orelse customer's nich, demand inelastic.

emplice much as wage
45.

Barbers.

_nowweakendbystate &fed lege

uses:

Lockout, Hacklist, strikeheaters, injunction,yellow-day,

( &migration)
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Effectof higher wage.ne

What det.s spendy?

for inv. opp.
spends if not, not.

Higher wage

Most cash held by businesses, looking

As for laber, as such, liver fromhand to mouth -ifgets M

cash on

? Inv.

nate demands

5₁₂

rates on

5.

D

spend's

Effect of imports.

opp.

are formof restricting supply

Get fewer employed. Maybe

laber, maybe less.
other resources, factors. & less total. MV=PT.

Exception: if other factors hoard inc., & labor spendsall. From

thingthat some conclude snd Iwages. But that in itselfisA

making

Laber intzemina goods

spendigfor

But certainly lessfor

more

others hoard, not just incomes, but, what is more impont,

hand.

one

1. Basic fallacies. - laber buys as wellas sells.

2. GrainInc.in oftruth: laber internicegoods. But a smallIgrain.



Wd. ever goup
w/o unions. How?

(employer's bid, when need laber. Men move out & employ selves.
Proclamation line. Benton. Homesteads.

wages

Advantagesofthe inte liber mobility

etc.
Laber move to where needed- whereproductive. Flexible -nopensions, seniority

Maximize totaloutput. Now, have men

employments, than might be.

working in lessproductive

If min. wage baw, must employeveryone? Unempl. results. What do advocates

answer ? A demand. Shows we must study that before concludig. So defer

conclusion.

1938, Fair Laber Standards Act, 40m week. Did that mean

no one cd work longer? No time &½ . Max. has law unenforceable.

Inderstry- wide bgng.

Do unions gainfrom employer,

When can unionbe successful:

a.

b.

or consumers? - defer

Employer dion has many assets. &

Customers can meet higher pi
take

away.c.
d. Sharply dim. returns.

e. Output perishable,

Empl. cannot more assets

to 202.

asmuch (inclastic dem)

employer
vulnerable.



BLC, ch.29,(1.3)

Bassic source of"fours"problems is 700

chronis overproduction " -b.s.

More competitive, techn. advampe, & less mobile. B.5.
Other sectors mapzed,pusfpeople to farm.
No recognition ofl.v.problem.
Parity, 1910-14. Stabilizes buying power ofunitoffarm output.

Non-recourse

Laber unions & distrib-~ of income.

bamp.
Largest benefits toxicheatfrom

Surplywasted. Or withchawland,waste it. And by rechung

allormentsfor yo bairs, love singentem.
Problems, no answers.

Wagner Act,'35, made employers bargain

certified by N.I.R.B.

(Big.news : AFI & C10 now,

c. 15m. members.
Notsureif

( MP?) & infl-n.

mapy resources

(joined)

Effect
Conclusion

& we ain't responsible.

in

on non-union

ag. -6.5.

unions Ad members wages. Maybe Ad output/mom

w. employee reps.

·-union wages? Notsure. 6.5.

complacent; & inconclusive. We don't knownothin;



Sam.ch. 28, Laber. Verygood chap, students read closchy

Much nat.res. makes labor productive U.S.

Ag returns, more laber, w. lange free trade area.
Possibility that isan opt.pop. " _bs, static.


